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Announcement of Saiyoy Pittayakom School
Subject : No Gift Policy Fiscal Year 2025 (No Gift Policy)

SaiYoy Pittayakhom School has realized the importance of strengthening corporate
culture and appropriate values and guidelines for personnel to adhere to regarding giving
or receiving gifts or treats or any other benefits from performing duties to prevent actions
that affect the use of power to benefit oneself or others. Which is following government
policy According to the reform plan for the prevention and suppression of corruption and
misconduct.

To show the intention to fight all forms of corruption, including promoting morality
Ethics, and Integrity in Operations which results in transparency in operating according to
the principles of good governance.

| would like SaiYoy Pittayakhom School to announce that is an agency where all
personnel "Do not accept gifts and tokens of any kind during the performance of duties
before, during, and after the performance of duties." to avoid actions that may affect
discretion or decision to perform duties This leads to discrimination or creates a conflict of
interest. Executives and supervisors at all levels will behave as good role models, as well
as supervise and supervise their subordinates to conduct themselves properly and strictly

comply with anti-fraud and misconduct measures.

Therefore, announced for general knowledge and strictly adhered to.

Announced on 11th December 2024

%

(Mr.Sorapong  Sangsuk)
Director of Saiyoy Phittayakom School
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