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Announcement of Watmethangarawas School (The Rath Ratnukul)

Subject: Honest will in the administration of Watmethangarawas School

Watmethangarawas School (The Rath Ratnukul) give simportanceto the administration
with integrity and transparency in accordance with the intent of the Constitution
of Kingdom of Thailand B.E. 2560 (2017), Official Information Act, B.E. 2540, Royal Decree on
Criteria and Procedures for Good Public Administration, B.E. 2546, National Strategy
(2018 - 2037), Master Plan under the National Strategy (2018 - 2037), Anti-Corruption and
Misconduct Issues, and the national plan on national security from the threat of corruption
and the promoting the administration of state affairs with good governance and and

the prevention and suppression of corruption and misconduct in the public sector.

Watmethangkarawas School determines to instill values, morals, and ethics and
the spirit of the office in maintaining the dignity of the civil servants and honesty coupled
with effective government management to prevent and suppress corruption and misconduct
by government officials at all levels and meet the needs with convenience to the public

to build confidence in the bureaucracy.

As an administrator of Watmethangarawas School, | would like to declare our intent
in good faith in the administration according to the moral policy, ethics and transparency
without corruption as a standard of practice and values for government officials and
corporate personnel to adhere to and act with other law and regulations. In order to achieve
that intention these are the guidelines for personnel and staff in Watmethangarawas School

to comply and operate under the following policies:

1. Performing duties by adhering to the standard be transparent perform the task or

perform the procedure and predetermined period and on an equal footing.

2. Budget use should worth on purpose, not for the benefit of oneself or one's

friends as well as the procurement process and inspection of parcels should be transparent.



-

3. Use of power and order in accordance with the regulations and adhere to
the principles of morality, transparency and good governance, use of government property in
accordance with the guidelines and suidelines prescribed in accordance with the official

regulations.

4. Use of government property should follow the guidelines that prescribed

in accordance with the official regulations.
5. Solving the problem of corruption by emphasize on anti-corruption seriously

6. Operational quality, serve with quality service by strictly adhering to the standards,

procedures and time periods specified and to be equitable without discrimination.

7. Communication efficiency dissemination of information of the agency complete
and is current to the public through a variety of channels easily accessible and not

complicated.

8. Developing working system by using technology for convenience and faster service.
The service recipients have the opportunity to participate in the improvement and

development of service.

9. Disclosure of information, disseminate information according to the Government
Information Act B.E. 2540 on the website for the public to know about basic information,
administration, budget management, human resources management and development and

promoting transparency in schools.

10. Fraud prevention Disclosure information on anti-corruption actions and internal

measures to prevent corruption to the public.
Therefore, announced for acknowledgment and general practice

Announced on the 3" day of January B.E. 2023

(Mr.Saksin Takanta)

Director of Watmethangarawas School
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Announcement of Watmethangarawas School

Subject: No Gift Policy

Watmethangarawas School as a government agency, serves to promote personnel
development in Watmethangarawas School to have a good quality of life and work and
develop a personnel management system to be in line with the mechanism for effectively
driving the national strategy, uphold the system of morality ethics and governance,
no conflicts of interest from performing duties and preventing corruption. There is no conflict

of interest in performing the duties of personnel in Watmethangarawas School.

Realize their rights and duties in preventing all forms of corruption. and instilling
the values of honesty in the performance of duties. by encouraging personnel
in Watmethangarawas School to refrain from giving gifts or any other benefits. Therefore,
in order to guide actions that may affect decision-making on duty, or lead to actions or cause
conflicts of interest as well as to create the correct attitude for personnel in
Watmethangarawas School. Therefore, the guidelines for not giving Do not accept gifts, gifts
or any other benefits from performing duties (No Gift Policy) in accordance with the law.

and in accordance with the anti-corruption policy and anti-bribery policies as follows:

1. Refrain from accepting gifts and gifts of any kind from performing duties. from

outsiders, visitors or stakeholders.
2. Refrain from giving gifts and gifts of any kind to outsiders, visitors or stakeholders.
3. Not seeking to obtain gifts, gifts or any other unlawful benefits.

4. Supervisors at all levels must behave and maintain themselves wellas well as
supervise personnel in the work group and class level to behave in relation to giving or

receiving gifts, sifts or any other benefits as required by law.



-
5. Congratulations expressing good wishes welcome show or expressing condolences
on various occasions as usual should use a way of expressing yourself by signing the greeting

card, condolence card or use social media instead of giving things.
Therefore, announced for acknowledgment and general practice.

Announced on the 3™ day of January B.E. 2023

(Mr.Saksin Takanta)

Director of Watmethangarawas School
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Announcement of Watmethangarawas School
Subject: Policy for Enhancement of Integrity and Transparency in Operations

of Watmethangarawas School for the fiscal year 2023

To comply with the intent of the Constitution of the Kingdom of Thailand B.E. 2560
(2017), Government Information Act, B.E. 2540 (1997), The Ordinance Act on Criteria and
Methods for Good Country Management B.E., Master Plan under the National Strategy
(2018 - 2037), Anti-Corruption and Misconduct Issues, National policies and plans on national
security from the threat of corruption and government policies. The promotion of public
administration with good governance and prevention and suppression of corruption and
misconduct in the government sector is set to instill moral values, ethics, and awareness of
upholding the dignity of civil servants and honesty coupled with effective government
management to prevent and suppress corruption and misconduct by government officials
at all levels to meet the needs with convenience to the public to build confidence in the

bureaucracy.

Watmethangarawas School has set a policy of morality and transparency in operation
as a standard and a guideline for Watmethangarawas School coupled with rules and other
regulations Therefore, the policy to enhance morality and transparency for
the administrators, teachers and educational personnel of Watmethangarawas School has
been formulated by adhering to the principles of morality and good governance, have

professional ethics, honesty and transparency as follows
1. Performance of duties

1.1 Personnel in Watmethangarawas School operates based on the standard and be

transparent, perform the work or carry out the work according to the specified procedures
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and periods strictly and must be equally whether it is a general visitor or a visitor who knows

personally.

1.2 Personnel in Watmethangarawas School should work with full commitment and

are responsible for the work in their responsibilities.

1.3 Personnel in Watmethangarawas School does not demand money, property or

any other benefits in exchange for performing duties.
2. Budget use

2.1 Watmethangarawas School has disclosed budget expenditure information since
the preparation of the annual budget expenditure plan and transparently disseminated to
the costeffective manner of using the school's budget on purpose and does not benefit

himself or his comrades.

2.2 Disbursement of money of personnel within Watmethangarawas School in various
matters, overtime pay, material cost or travel expenses for government services, etc. should

be true according to the facts.

2.3 Procurement process, checking and receiving parcels of Watmethangarawas

School should be transparent and verifiable.

2.4 Provide opportunities for personnel in Watmethangarawas School to participate

in the monitoring of the school's budget expenditure.
3. Use of power

3.1 Supervisors assignments, performance appraisal, the selection of personnel to use
various benefits must be fair and non-discriminatory, including not using the power to order

the subordinates to do the personal business of the supervisor or do the wrong thing.

3.2 There is a transparent personnel management process, not conducive to group or

allies.
4. The use of government property.

4.1 Personnel in Watmethangarawas School does not take government property for

their own or give to others.
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4.2 Watmethangarawas School has a clear and convenient process for requesting
permission to borrow government property, both by borrowing by people within the school

and people outside the school.

4.3 \Watmethangarawas School has established guidelines on the correct use of
government property. To disseminate to internal people to know and implement Including

the school must supervise and monitor the use of school government property as well.
5. Corruption problem solving
5.1 Director of Watmethangarawas School attaches importance to anti-corruption

5.2 Watmethangarawas School has reviewed policies or measures to prevent

corruption in schools to be effective.

5.3 Watmethangarawas School has prepared a plan on the prevention and

suppression of corruption.

5.4 Watmethangarawas School (The Rath Ratnukul) has surveillance investigate
corruption in schools Including the use of the audit results of the Audit Department to

improve the work to prevent corruption in schools.
6. Operational quality

6.1 Teachers and educational personnel organize teaching activities and perform
service based on the standard Transparency is in accordance with the specified procedures

and time periods.

6.2 Staff of Watmethangarawas School perform the service equally, non-

discriminatory.

6.3 Staff of Watmethangarawas School provides information about the operation of

the service honestly, not hide or distort information.

6.4 Staff of Watmethangarawas School (The Rath Ratnukul) does not demand money,

property or any other benefits. in exchange for performing duties

6.5 Watmethangarawas School has an administration or operation, taking into account

the benefits of students and parents as the main.



7. Communication efficiency

7.1 Watmethangarawas School has published information to the public. through
a variety of channels ,easily accessible, uncomplicated and complete with up-to-date

information.
7.2 Watmethangarawas School has published the results of the school's operations.

7.3 Watmethangarawas School has a channel to listen, to comments or to listen to
opinions about the operation of the service and to clarify in case of concerns and doubts

clearly.

7.4 Watmethangarawas School provides a channel for visitors to complain about

corruption of school officers.
8. Improvement of the working system
8.1 Staff of Watmethangarawas School has improved the quality of service operations.

8.2 Watmethangarawas School has improved the methods and procedures of

operation / service.

8.3 Watmethangarawas School has used the technology in the operation/ providing

services for convenience.

8.4 Watmethangarawas School provides opportunities for service recipients, visitors or

stakeholders to participate in the improvement of operations / services to be better.

8.5 Watmethangarawas School has improved the operation / service to be more

transparent.

9. Information Disclosure Watmethangarawas School has published current
information on the school's website to disclose information of Watmethangarawas School to

the public on 5 issues:
9.1 Basic information
9.2 Administration

9.3 Budget Management
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9.4 Human Resources management and development
9.5 promoting transparency

10. Corruption Prevention Watmethangarawas School (The Rath Ratnukul) has
published the latest information on the website of school to disclose various information of

the school to the public on 2 issues:
10.1 Actions to prevent fraud
10.2 Internal measures to prevent corruption

The officers in Watmethangarawas School should consider the roles and duties

by adhering to the principles of integrity and transparency in accordance with the policy.
Therefore, announced for acknowledgment and general practice

Announced on the 3 day of January B.E. 2023

"\

(Mr.Saksin Takanta)

Director of Watmethangarawas School



