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Nongyongpittayakom Rajamangklapisek School Announcement
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Fiscal Year 2025
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promoting morality, ethics, and integrity in the workplace. This results in an operation that
adheres to the principles of good govemance. | hereby certify that Nongyongpittayakom
Rajamangklapisek School is an organization in which all staff members are prohibited from
accepting gifts or tokens before, during, or after performing their duties. To prevent actions that
could compromise one's discretion or ability to carry out their responsibilities effectively. This
results in discrimination or a conflict of interest. Executives and supervisors at all levels will
serve as exemplary role models and supervise their subordinates effectively to ensure proper
conduct. We will adhere scrupulously to measures designed to prevent fraud and misconduct.

This announcement is being made for the benefit of the general public and will be
strictly adhered to.
2 Jinuary 2025 announcement
-
/
(Mr. Jirasak Ka a)
Director of N 9 R School
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