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Announcement of Chumchonbanwat school

Regarding the fidelity in managing affairs in Chumchonbanwat school

Chumchonbanwat school values a moral and transparent administration
that follows the Prime Minister General Prayut Chan-o-cha's policy dated 12
SeptemberB.E. 2557 (2014), which encourages a government with good overnance.
Prevention of corruption and misbehavior in the public sector is also encouraged
according to the Civil Service Code of Ethics B.E. 2552 (2009), the OBEC guide
regarding OBEC civil servant ethics B.E. 2552 (2009), the OBEC Civil Service Code of
Ethics, and Integrity and Transparency Assessment (ITA) of the National Anti-
Corruption Commission (NACC) and the Office of Public Sector Anti-Corruption
Commission (PACC).

Chumchonbanwat school has studied and created a development plan to
prevent and suppress public sector corruption and misbehavior. The plan covers
topics on transparency, readiness in confession, and internal communication. The
Office believes that the behaviors of all its civil servants and personnel must be
trustworthy and be responsive to the needs of the society. It also expects that all
civil servants behave in a way that honors their duties while they work so that
they can assess their conduct and improve their behaviors accordingly.

l, as the director of Chumchonbanwat school, aim to encourage all civil
servants and personnel under my care to perform their duties with moral,
transparency, efficiency and effectiveness. My office is ready to uphold national
interest and ensure the people always receive justice and equality in our services.

| hereby confirm that Chumchonbanwat school is committed to being a
transparent and verifiable government agency, to align with the school’s vision

“Focus on education, bring democracy, pay attention to technology, have a



culture, lead the sufficiency economy”

| would like to declare my commitment to all my fellow civil servant peers
that | will perform my duties in a way that prevents and suppresses corruption
within the government. | am well aware in my responsibilities and will perform my
duties with my full ability, honesty, and restraint, knowing right from wrong, so
that my work will incur no damage and provide maximum benefit. | will uphold
good administration governance and stand firm in suppressing all kinds of
corruption for the maximum benefit of the people.

On behalf of the director of Chumchonbanwat school, would like to
declare that we will perform my duties with honesty by good administration
governance, transparency, accountability to making the trust that
Chumchonbanwat school aims at suppressing all kinds of corruption and insists in
making Chumchonbanwat school be a lasting no corruption school. In order to do
so. | will do the following:

1. Performing my duties by adhering completely and strictly to the laws
andregulations. Encourage my personnel to do the same.

2. Instilling values and raise awareness of corruption prevention. Know how
to identify and differentiate personal interests and public interests in order to
build up moral consciousness and prevent corruption within the Office including
being checks and balances within the school strongly and efficiently which makes
Chumchonbanwat school personnel realize to the disadvantages of corruption
against government agency and the nation to create the anti-corruption culture.

3. No accepting corruption behaviors and no tolerating dishonesty that will
result in social sanctions to making Chumchonbanwat school personnel feel
ashamed and afraid of getting involved in corruption.

4. Instilling consciousness to students of Chumchonbanwat school by
letting them be aware of the disastrous effects of corruption and help prevent
corruption.

5. Implementation guidelines and activities that needed cooperation

5.1 Coordinating and cooperating in the implementation of the
National Anti-Corruption Strategy Phase 3 (B.E. 2560 - 2564) (2017-2021)



5.2 Coordinating and participating in the network for the prevention
and suppression of corruption with the OBEC and the Nakhon Ratchasima Primary
Educational Service Area Office 6

5.3 Coordinating to proceed the research and compiling the body of
knowledge of preventing and suppressing corruption.

5.4 Enlightening them about the implementation of the National
Anti-Corruption Strategy Phase 3 (B.E. 2560 - 2564) (2017-2021), focusing on the
way to promote morality and ethics to school principal and all Chumchonbanwat
school educational staff to create a core of knowledge, understanding and
participating to encourage the youth, parents and general public to have a part in
the campaign against corruption and participate in the network of corruption
prevention and suppression.

5.5 Educating about anti-corruption monitoring and check for
Chumchonbanwat school educational staff to create cognition and perception.
Encourage the youth, parents and general public to have a hand in the campaign
against corruption and participate in the network of corruption prevention and
suppression.

5.6 Joining to create integrity and transparency measurement index
for Chumchonbanwat school and proceed on the way set as the implementation
of the National Anti-Corruption Strategy Phase 3 (B.E. 2560 - 2564) (2017-2021).

5.7 Providing communication, publishing and public relations
channels to support the work of the network of corruption prevention and
suppression.

5.8 Providing advice, suggestions, including monitoring and evaluation
of the aforementioned cooperation.

5.9 Undertaking all other actions with full capacity in the area of

corruption prevention and control.



Announced on 1 July B.E. 2022
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(Mr. Pairoj Netklang)

The director of Chumchonbanwat Schoo



