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Announcement of Watsabua school

On the intent to Administrate with Honesty, Integrity and Transparency

The national Anti-Corruption of the government agencies is one in the policy of the
national strategy twenty years. As the 12th national plan for social and economic development
(2017 - 2021), Watsabua school has been focus on integrity and transparency in the 3rdphase
of anti-corruption (2017 - 2021) to support on Corruption Perception Index : CPI in the
objective of the government.

On behalf of a school director, | intent to perform by duties effectively, morally and
transparently and with respect and honesty to prevent and suppress corruption and
misconduct of officials at all levels, including responding and facilitating people with justice
and fairness. Those focus on the 5 following dimensions;

1. Transparency: The transparency culture is created in both internal and external
administration of the Department of Older Persons.

2. Accountability: Instilling awareness of accountability in the executives.

3. Corruption — Free Index: Creating transparency in work to prevent from corruption
and bribes. Ensuring the process of appointment and promotion of officers without fraudulence
nor abuse of power.

4. Integrity Culture: Encouraging integrity culture and instilling awareness of being a
good government officer into every officer.

5. Work Integrity: Creating standards of non-disseminations in work and treating

allgovernment officers fairly and equally.

( Miss Pimwisa Sarnprasop )
Watsabua School Director
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