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Declaration of Bannoenthong School
Topic: Honesty Intention and Integrity and Transparency of the Administration

Of the Office of Bannoenthong School

The Office of Bannoenthong School has been focusing on Integrity and Transparency of the
Administration according to the law of good governing act in 2003 and the 12th national plan for social
and economic development (2017-2021) as well as the policy of the present Prime Minister, Mr. Prayoot
Chanocha on 12" September 2004 in promoting the administration of the country with good governance to
build trust in the bureaucracy, strengthen the moral system and prevent corruption and misbehavior in the
government according to the national strategy of the third phase of anti-corruption (2060-2021) and the
Integrity and Transparency Assessment (ITA) of the Office of the Commission The National Anti-
Corruption Commission (NCC) and the Office of the Commission on Crime Prevention and Combat in the

Public Sector (Office of the Permanent Secretary)

Declaration of Fidelity in Administration

I would like to express my will to the public as the administrators of the Office of
Bannoenthong School , ready to support all government officials and personnel following the mission
of the agency, to be honest, transparency, efficiency and effectiveness to the government as well as

ready to maintain the interests of the state and equally give justice to all the people.

I would like to express my intention to all government officials. | will perform administrative
duties in the prevention and suppression of corruption in the public sector by being aware and aware
of the responsibilities that are available, we intend to perform our duties with full of wisdom,
competence, honesty, accuracy and with mindfulness; knowing what is wrong, what should we
abstain, to do the job without damage but most beneficial based on good governance in the
management and we will stand against all forms of corruption in order to maximize the benefits to

all the people in the nation.

On behalf of the administrators at all levels of the Office of Bannoenthong School , | would
like to announce that we will manage all the functions with honesty in accordance with good
governance, transparency, accountability and liability to build confidence in society. The Office of
Chumphon Educational Service Area 1 has the intention to prevent corruption of all forms and will

adhere to the Office of Bannoenthong School as a white government as the following:



1. Perform all procedures in accordance with the laws, rules and regulations strictly and
encourage the personnel to comply with the laws, rules and regulations.

2. Instill and raise awareness of the values of the Anti-corruption by identifying your own
interests and the interests of the organization to cultivate a sense of moral and prevent

corruption in the agency.
/3. Not accept...
3. Not accept corrupt behavior. This is not to blame for the corruption t

sanction, which would result in shame or fear of corrupt officials in the Office of
Bannoenthong School .
4. Instill the consciousness of the learner of the institution under the jurisdiction of the Office
of Bannoenthong School is aware of the adverse effects and the fight against corruption.
5. Guidelines for co-operation and activities;
5.1. Coordinate and cooperate in the implementation of the national strategy on Anti-
Corruption Phase 3 (2560 - 2564).
5.2. All the personnel cooperate and perform the network for prevention and suppression
of corruption in the Office of Chumphon Educational Service Area 1 And the Office of Basic
Education Commission.
5.3. Conduct the joint research to collect knowledge about anti-corruption.
5.4. Organize the knowledge about the National Strategy on Prevention and Suppression
of Corruption, Phase 3 (2560 - 2564), especially the ethical and moral guidelines for the
personnel under the jurisdiction to build awareness and participation in disseminating anti-
corruption campaign and participate in a network to prevent and combat corruption.
5.5. Jointly develop communication channels, publications and public relations to support
the implementation of the anti-corruption network.
5.6. Undertake all other actions in the field of anti-corruption and all forms of capacity.

The Policy of Moral and Transparency in Operation.

As the administrators of the Office of Bannoenthong School , | would like to pledge to manage
all the personnel and promote to all the government officials of the Office of Bannoenthong School
to be transparent and without corruption and serve with moral and transparent spirit. It is important
for the public to be aware of the risks involved and to ensure the transparency of the administration
so that the public, and the stakeholders will have confidence of the Office of Bannoenthong School
. There are 6 topics to aware as follow;,

1. Transparency: Public, service recipients, and stakeholders must be able to access to the
Office of Bannoenthong School easily through the designated channels. The disclosure of
information can be verified by the stakeholders to be involved in the operation of the
Office of Bannoenthong School , as appropriate, and has a good complaint management
system.

Practices include:

(1) The implementation of procurement shall be conducted with honesty. Compliance
with regulations and disclosure of information in the operation with transparency
and verifiable.



(2) Provide the opportunity for the stakeholders to participate in the operation of the
Office of Bannoenthong School , as appropriate, on the basis of the efficiency and
effectiveness of the operation.
(3) Complaint management system and public relations approach to the complaint
must be clear to the public.
2. Liability: The administrators and officials/officers of the Office of Bannoer /.

Liability:...
shall be committed to working efficiently and responsibly and to be resporisivie 101 uie
performance.

Practices include:

(1) The administrators of the Office of Bannoenthong School shall perform their duties
with the commitment and conduct themselves as an example in the performance
of their duties by the participation of government officials / officers at all levels.
The vision of the Office of Chumphon Primary Education Area 1 is to achieve that
“the Basic Education quality must reach the international standards on the basis of
Thai beings”

(2) Assign the policy to all the practices with honesty and integrity.

3. Setting Zero Corruption in the Workplace: To encourage officials / staff of the Office of
Bannoenthong School to have moral awareness and anti-corruption corruption, the
following practices shall be included;

(1) Strengthen the consciousness of officials / officials in the Office of Chumphon

Educational Service Area 1 by performing duties with honesty, transparency, and moral

principles.

(2) To set guidelines for receiving or giving property or any other benefits to prevent

illegal actions unobtrusively and prevent the conflicts of interest.

4. The ethical culture in the organization: Creating an honest culture in the Office of
Chumphon Primary Education Area 1, all the government officials / staff will not ever
accept corrupt behavior and feel shameful to corruption.

Practices include:

(1) Promoting the audit of the administration; to monitor and evaluate the operation
of the Office of Bannoenthong School shall be effective, transparent and verifiable.

(2) Enhance knowledge and understanding of ethical actions so that officials / officials
of the Office of Bannoenthong School can distinguish private interest and benefit

of the organization.



5. The Moral of Working in the Agency: To have a standardized operating system in
accordance with good governance principles and the morality in the work;
Practices include:
(1) Focus on the management and development of human resources in a systematic,
ethical, participatory and verifiable manner.
(2) Focus on systematic budget management based on the value and verifiability.
(3) Focus on fair, equal and non-discriminatory assignments.
(4) Strengthen the enabling environment and support the performance of government

officials to be effective.

/6. Communication...
6. Communication within the organization: There is a channel for

government officials / staff to realize the work with integrity and transparency.

Practices include:

(1) The Head of the department/division provides the knowledge and understanding
in the policy of creating moral and transparency in 5 aspects for officials / staffs of
the Office of Bannoenthong School to aware of the policy implementation.

(2) Announce the policy of creating moral and transparency in all five aspects of the
electronic document system, newsletters and websites of the Office of

Bannoenthong School in http://www.cpnl.go.th/

I would like to confirm that the Office of Bannoenthong School will adhere to the government
service which is transparent and verifiable. We will be consistent with the vision of the Office of
Bannoenthong School ; "Our basic education shall reach international quality and standards on the

basis of Thai beings".

Announced on 17 May, 2022

—Q

(Mr. Tummatas Roekpradit)

Director of Bannoenthong School
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A Declaration of Intent to Administrate Banneonthong school

No Gift Policy

KEXEEEKEEXXEREEXXXXRKEEXXXXXXXXXXRXRXRXXX%

According to the regulations of the Office of the Prime Minister, on December 8, 2020, the
country's reform plan on the prevention and suppression of corruption and misconduct was
approved. (Revised version) by specifying to be driven To carry out important reform activities
(Big Rock) Reform Activity 4 Develop the Thai bureaucracy to be transparent and useless. The first
goal, item 1.1, "all government agencies shall declare themselves to be agencies that all
government officials do not accept gifts and gifts of any kind from performing their duties (On Gift
Policy)". In this regard, to drive reform activities according to the aforementioned national reform
plan create transparency within the agency to create values in the performance of duties. and
should be treated as a culture of honesty, Banneonthong school. Therefore, the policy has been
announced for executives, and personnel in all school not to accept sifts and other benefits of
any kind from performing their duties (No Gift Policy) on all occasions, festivals and special
occasions, unless necessary and unavoidable, must comply with the rules. Receiving gifts or any
other benefits according to the regulations of the Office of the Prime Minister on Giving or
Receiving gifts of government officials, The State, B.E. 2563

Therefore, announced for the general information and to all executives, officers and

personnel under the jurisdiction continue to strictly comply with the policy.

Announced on 22 December B.E. 2564 (2021)

(Mr. Thammatat Rekpradit)

Director of Banneonthong school



