Announcement of Anubanchun School
Announcement of Fidelity Policy, Measures and Honesty Program of

Anubanchun School

According to General Prayut Chan-o-cha Prime Minister. The policy to promote the
administration of the land with good governance. And the prevention of corruption and
misconduct in the public sector. Speaking to the National Legislative Assembly. On September
12, 2014. According to the Code of Civil Procedure, 2009. A guide to compliance with the
regulations of the Office of Basic Education Commission. The Code of Conduct for the Office
of the Basic Education Commission, 1999 . Civilian Code of Conduct Office of the Basic
Education Commission Announcement of the Office of Basic Education Commission. Posted by
on June 22, 2011. Policy on transparency and accountability And the moral and ethical guide.
Transparency in operations The government. (Integrity and Transparency Assessment: ITA). The
Office of the National Counter Corruption Commission (NCC) and the Office of Corruption
Prevention in the Public Sector (NCCQC).

Anubanchun(Ban Bua Sathan) School Office of Phayao Primary Education Area Office 2.
The policy. Moral and transparency in operations to staff, stakeholders and the service
recipients believe in the operation of Anubanchun(Ban Bua Sathan) School.

The following are the ethical and moral values.

Ms.Luksana Jantima The intention of the Director of Anubanchun(Ban Bua Sathan)
School Declare your integrity, policies, measures, and honesty programs as follows:

1. Fidelity: | will administer the education according to the principles of good
governance. To behave as a good example in honesty. It will oversee that teachers officials
and educational personnel perform their duties with integrity.

2. Policy: Prevent and solve problems of corruption and misconduct of teachers
officials, educational personnel.

3. Measures:

3.1 Responsibilities
3.1.1 Assignment of tasks according to knowledge and ability. To be ready to
perform the duties efficiently and appropriately.



3.1.2 Supervise all personnel to perform duties. The service is polite and
enthusiastic, do it quickly, responsibility and the success of the work.
3.1.3 Provide feedback from the public and stakeholders. To use the
information to improve and development work.
3.1.4 Provide oversight, remedies and remedies. If the work is erroneous or
damaged and appropriate action is taken.
3.2 Cultural and moral aspects of the organization.
3.2.1 Organize the governance system in accordance with good corporate
governance. Quality, integrity, transparency and accountability.
3.2.2 Supervise teachers and educational personnal. Perform duties in
accordance with professional standards and ethics.
3.2.3 Promote, support and honor good people who are honest and ethical.
3.2.4. Organize and supervise personnel to perform duties with integrity,
integrity and protection against conflicts. It also conducts and punishes offenders as prescribed
by law without discrimination.
3.2.5. Understand the benefits of the conflict. Standards and codes of conduct
and relevant laws. To provide personnel with integrity, morality and ethics.
3.2.6 Instill a good sense of work be honest And insist on the right thing.
3.3. Transparency
3.3.1 Provide a transparent, verifiable procurement system.
3.3.2 Opportunity for fair competition In the procurement process, the
supervision of teachers and educational personnel is not involved.
3.3.3 Set standards for mission performance to be effective, convenient and
fast with regard to service recipients.
3.3.4 Supervise compliance with strict performance standards, transparent and
non-discriminatory.
3.4 Security in Corruption.
3.4.1 Supervise, approve budget allocations and project plans or activities as
appropriate. Needed and maximized without intent, dishonesty and conflict.
3.4.2 Supervise the use of government resources for misuse. Both materials
budget and personnel
3.4.3 Supervise teachers and educational personnel on a regular basis and do

not take the time to use the wrong function.



3.4.4 Supervise teachers and educational personnel to call for benefits or go to

the wrong management or involvement.
3.5 Internal communication.

3.5.1 Organize personnel meetings within Anubanchun School. To declare
honest intentions, policies, measures, and plans for honesty. For everyone to know and
practice.

3.5.2 Organize meetings of teachers and educational personnal. To declare
honest intentions, policies, measures, and plans for honesty. For everyone to know and
practice.

3.5.3 Promote fidelity, policy, measures, and plans for Integrity to the public
with a variety of methods. including the activities of the main mission.

3.5.4 Promote and support participatory management. To be the main strategy
in the management and management of Anubanchun School.

4. Operation Plan
4.1 The Anti-Corruption Action Plan, Anubanchun School for the fiscal year 2022.

4.2 Project of the honest school
The announcement is common knowledge.

Announced on 11 September 2022.
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(Ms.Luksana Jantima)

Director of Anubanchun School



