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A Declaration of Intent to Administrate
WatPhutthabucha School with Honesty & Integrity

WatPhutthabucha School intends to conduct its organizational management and
administration systern with governance. With a heavy focus on preventing and eliminating
corruption and misconduct, this School intent to build credibitity from the society as an
organization adhering to the principles and standards of good govemance. As the leader of
WatPhutthabucha School, | would like to announce my intention to administrate this
organization in an honest, transparent, accountable and responsible manner whilst fighting
against all forms of corruption. As such, | urge all personnel to perform their duties with
dedication, honesty and integrity by refraining from corruption and adhering to the following
principles:

1. Performance : We intent to perform by adhering principle’s standard, transparency
and faimess. We perform or operate following the procedure in every step clearly, strictly, and
equalty.

2. Budget Management : We are responsible drawing up annual budget and paying
to be operated with necessary transparency and accountability use the budsget uprightly with our
chjectives. Follow the principle of Sufficiency Economy.

3. Administrative Power : Supervisors of all agencies at all levels must assign the task,
evaluate performance, personnel selection to work fairly without discriminate as well as
command the subordinate to perform duties accurately and correctly.

4. Property of the Government : Personnel must use the government property for the
benefit of the government do not take it to untawful use or intended to any personnel use for
their own or others, having apparently bureaucratic regulation.

5. Modify Corruption-Free : The executives place emphasize on the anti-corruption
conscientiousty, efficiently, preparing the anti-corruption plan of the organization legally in order
to solve the corruption problems concretely.

6. Quality : The personnels must perform their duties according to their responsibilities,
based on operational standards, procedures, rules and regulation with equality fairmess without
discriminatory.

7 Communication Performance : All departments must disclose the information to the
public by accurately cormunicating channel therefore the public and everybody is easity to visit

channel.



8. Improvement Service system : Improverment and development agency must
improve the work system 1o be efficiently and support the officers to use the information
technology for more convenience facilitate, rapidly and efficiency adhering to the moderation,
sufficiency and fairness.

9 Information disclose : To reveal the information about the pubtic relation,
communicate with procedure or service, annual budeet plan, procurement management,
development of personnel supporting the transparency in the office.

10. Fraud Preventions : To share the updated information on the office’s website to let
the public know information of the various mission in order to prevention of corruption such as
the intention of the director, government officers and MEASURES for preventing and managing
the risk corruption, culture organization supporting and domestic plan and measurement in

preventing corruption.
Please kindly be informed accordingly,

As of May 17, 2021

(Mr. Pongsak Kaetgarnka)
Watputthabucha Schoot director




